MEZINARODNI KONFERENCE PRACE

Umluva 138
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Generalni konference Mezinarodni organizace prace,

svolana Spravni radou Mezinarodniho Gfadu prace do Zenevy, kde se seSla
na svém padesatém osmém zasedani dne 6. ¢ervna 1973, a
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pro podzemni prace 1965, a

domnivajic se, ze nastal ¢as pfijmout obecny instrument k tomuto pfedmétu,
ktery by postupné nahradil existujici instrumenty pouzitelné na omezena
hospodarska odvétvi, s cilem dosahnout uplného odstranéni détské prace, a

rozhodnuvsi, Ze tyto navrhy budou mit formu mezinarodni umluvy;

pfijima dne dvacatého Sestého Cervna roku jeden tisic devét set sedmdesat ftfi
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vstup do zaméstnani, 1973.

Clanek 1

Kazdy Cclensky stat, pro ktery je tato umluva platna, se zavazuje k provadéni
vnitrostatni politiky, ktera zajisti ucinné odstranéni détské prace a postupné
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slu€itelnou s co nejplnéjsSim télesnym a dusevnim rozvojem mladistvych.

Clanek 2
1. Kazdy Clensky stat, ktery ratifikuje tuto umluvu, stanovi v prohlaseni pfipojeném ke
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v dopravnich prostfedcich registrovanych na jeho uzemi; s vyhradou &lankl 4 az 8



této umluvy nikdo mladsi tohoto véku nebude pfipustén k zaméstnani &i praci
v jakémkoli povolani.

. Kazdy clensky stat, ktery ratifikoval tuto Umluvu, mlize nasledné vyrozumét
generalniho feditele Mezinarodniho ufadu prace dalSimi prohlasenimi, ze zvySuje
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kon¢i povinna Skolni dochazka, a v Zzadném pfipadé nebude nizSi nez 15 let.

. Bez ohledu na ustanoveni odstavce 3 tohoto &lanku mize Elensky stat, jehoz
hospodarstvi a vzdélavaci zafizeni jsou nedostateCné vyvinuty, po projednani se
zuCastnénymi organizacemi zaméstnavatelll a pracovnikl, pokud tyto existuji,
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vék na 14 let, uvede ve svych zpravach o provadéni této umluvy, podavanych
podle ¢lanku 22 ustavy Mezinarodni organizace prace, prohlaseni
a) ze divod, proc tak €ini, trva; nebo
b) Ze se od stanoveného dne vzdava svého prava vyuzivat pfislusnych
ustanoveni.

Clanek 3
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svou povahou ¢&i okolnostmi, za nichZ jsou vykonavany, jsou s to ohrozit zdravi,
bezpecnost nebo mravnost mladistvych, nesmi byt nizSi nez 18 let.

. Druhy zaméstnani nebo prace, na néz se vztahuje odstavec 1 tohoto clanku,
budou stanoveny vnitrostatnim zakonodarstvim nebo pfisluSsnym organem po
projednani se zuc€astnénymi organizacemi zameéstnavatelll a pracovnikl, pokud
tyto existuji.

. Bez ohledu na ustanoveni odstavce 1 tohoto ¢&lanku muaze vnitrostatni
zakonodarstvi nebo pfislusny organ po projednani se zucastnénymi organizacemi
zameéstnavatell a pracovniku, pokud tyto existuji, povolit zaméstnani &i praci od
16 let za podminky, Ze zdravi, bezpeCnost a mravnost téchto mladistvych jsou
zcela chranény a Ze se mladistvym dostalo pfiméfeného zvlastniho pouceni nebo
odborné vychovy v pfislusném odvétvi €innosti.

Clanek 4

. Je-li to nutné, maze pfislusny organ po projednani se zu¢astnénymi organizacemi
zaméstnavatell a pracovniku, pokud tyto existuji, vyloucit z provadéni této umluvy
omezené kategorie zaméstnani C&i praci, v nichz dochazi ke zvlastnim a
vyznamnym problémudm pfi provadéni této umluvy.

. Kazdy cClensky stat, ktery ratifikuje tuto umluvu, uvede v prvni zpravé o provadéni
této umluvy podavané podle Clanku 22 ustavy Mezinarodni organizace prace
vSechny kategorie vylou€ené podle odstavce 1 tohoto ¢lanku s uvedenim ddvodu
takoveho vylouceni a v nasledujicich zpravach uvede stav svého prava a praxe,
pokud jde o vylou€ené kategorie, a rozsah, v némz je ohledné téchto kategorii tato
umluva provadéna nebo se predpoklada, Ze bude provadéna.

. Zaméstnani nebo prace uvedené v Clanku 3 této umluvy nesméji byt vylouceny
z provadéni umluvy podle tohoto ¢lanku.



Clanek 5

1. Clensky stat, jehoz hospodafstvi a vzdélavaci zafizeni jsou nedostatecné
vyvinuty, muze, po projednani se zucastnénymi organizacemi zaméstnavatelll a
pracovnikl, pokud takové existuji, zpoCatku omezit ramec provadéni této umluvy.

2. Kazdy cClensky stat, ktery vyuZije odstavce 1 tohoto €lanku, uvede v prohlaseni
pFipojeném ke své ratifikaci odvétvi hospodarské Cinnosti nebo druhy podniku, na
néz se budou vztahovat ustanoveni této umluvy.

3. Ustanoveni umluvy se budou vztahovat pfi nejmenSim na: hornictvi a praci
v lomech; vyrobni primysl; stavebnictvi; elektrarenstvi, plynarenstvi a vodarenstvi;
zdravotnické sluzby; dopravu, skladovani a spoje; a plantaze a jiné zemédélské
podniky pfevazné produkujici pro komeréni ucely, s vyjimkou podnikd rodinnych a
malych rozmérd, které vyrabéji pro mistni spotfebu a nezaméstnavaji pravidelné
namezdni pracovniky.

4. Kazdy Clensky stat, ktery omezil ramec provadéni této umluvy podle tohoto clanku

a) uvede ve svych zpravach podle Clanku 22 ustavy Mezinarodni organizace
prace celkovy stav zaméstnavani nebo prace mladistvych a déti
v odvétvich Cinnosti, ktera jsou vynata z ramce provadéni této umluvy, a
kazdy pokrok, jehoz bylo dosazeno pro SirSi provadéni ustanoveni umluvy;

b) muze kdykoli formalné rozsifit rozsah provadéni prohlasenim adresovanym
generalnimu fediteli Mezinarodni organizace prace.

Clanek 6

Tato umluva se nevztahuje na praci vykonavanou détmi a mladistvymi ve Skolach
v ramci vSeobecného, odborného ¢i technického vzdélavani nebo v jinych Skolicich
zarizenich, ani na praci vykonavanou osobami alespon ctrnactiletymi v podnicich,
kde se takova prace vykonava v souladu s podminkami stanovenymi pfislusnym
organem po projednani se zuCastnénymi organizacemi zaméstnavatell a
pracovnikul, pokud takové existuji, a ktera je nedilnou soucasti
a) vyuky Ci odborné vychovy, za néz primarné zodpovida Skola €i Skolici
stfedisko;
b) programu odborné vychovy zcela nebo Castecné provadéného v podniku,
byl-li takovy program schvalen pfisluSnym organem,;
c) programu volby povolani uréeného kusnadnéni vybéru povolani Ci
zameéreni odborné vychovy.

Clanek 7

1. Vnitrostatni zakonodarstvi mize povolit zaméstnani Ci praci osob od 13 do 15 let
véku pro lehlé prace, které
a) nejsou Skodlivé pro jejich zdravi nebo vyvoj; a
b) nebrani jim ve Skolni dochazce, uc€asti na programech pro volbu profese Ci
odbornou vychovu schvalenych pfislusSnym organem, nebo mit prospéch
ze Skoleni, jehoz se jim dostava.
2. Vnitrostatni zakonodarstvi midze povolit zaméstnani &i praci osobam nejméné
patnactiletym, jez dosud nedokonc€ily povinnou Skolni dochazku, a to za podminek
stanovenych v pismenu a) a b) odstavce 1 tohoto ¢lanku.



. Pfislusny organ uréi €innosti, u nichz mize byt povoleno zaméstnani nebo vykon
prace podle odstavce 1 a 2 tohoto ¢lanku a stanovi poCet hodin a podminky, za
nichZz mohou byt takové zaméstnavani €i prace vykonavany.

. Bez ohledu na ustanoveni odstavce 1 a 2 tohoto ¢lanku muze €lensky stat, ktery
vyuzil ustanoveni ¢lanku 2 odstavce 4 , po dobu, po kterou uvedené ustanoveni
vyuziva, nahradit vék 13 a 15 let, uvedeny v odstavci 1, vékem 12 a 14 let, a vék
15 let v odstavci 2 tohoto ¢lanku vékem 14 let.

Clanek 8

Po projednani se zuCastnénymi organizacemi zaméstnavatell a pracovnikd,
pokud tyto existuji, mize pfislusny organ pro jednotlivé pfipady povolit vyjimky ze
zakazu zaméstnani nebo prace, stanoveného v ¢lanku 2 umluvy, pro takové ucely
jako je napf. u€ast na uméleckych predstavenich.

Takova povoleni stanovi pocet hodin a podminky, za nichz jsou zaméstnavani Ci
prace povoleny.

Clanek 9

Pfislusny organ pfijme vSechna potfebna opatfeni, v¢€. pfiméfenych sankci,
k zajiSténi ucinného prosazovani ustanoveni této umluvy.

Vnitrostatni zakonodarstvi nebo pfislusny organ uréi osoby zodpovédné za
dodrzovani ustanoveni, jimizZ se ustava provadi.

Vnitrostatni zakonodarstvi nebo pfislusny organ stanovi seznamy nebo jiné
dokumenty, které ma zaméstnavatel vést a mit k disposici; takové seznamy nebo
dokumenty budou obsahovat jména, vék nebo data narozeni, pokud mozno fadné
ovéreneé, osob které zameéstnava Ci pro néj pracuiji, a které jsou mladsi 18 let.

Clanek 10
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obsluhy plachet a topi¢e 1921 se uzaviraji dalSim ratifikacim, pokud s takovymto
uzavienim vyjadfi souhlas vSechny Clenské staty, které jsou jimi vazany, bud
ratifikaci této umluvy €i prohlaSenim pfedanym generalnimu fediteli Mezinarodniho
uradu prace.

. Jakmile jsou zavazky z této umluvy pfijaty
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revidovanou 1937, a minimalni vék stanoveny podle Clanku 2 této umluvy je
ne méneé nez 15 let, zplsobi to ipso jure okamzitou vypovéd oné umluvy.

véku pro neprimyslova zameéstnani 1932 ¢lenskym statem, ktery je vazan
onou umluvou, zpUsobi to ipso jure okamzitou vypovéd oné umluvy.

véku pro neprumyslova zaméstnani revidované 1937 Clenskym statem,
ktery je vazan onou umluvou, a minimalni vék stanoveny podle ¢lanku 2
této umluvy je ne méné nez 15 let, zpusobi to ipso jure okamzitou vypovéd
oné umluvy.

d) ohledné zaméstnani na mofi Clenskym statem, ktery je vazan umluvou o
Clanku 2 této umluvy je ne méné nez 15 let nebo Clensky stat stanovi, ze
Clanek 3 této umluvy se vztahuje na zaméstnani na mofi, zplUsobi to ipso
jure okamzitou vypovéd oné umluvy.

e) ohledné namorniho rybolovu &lenskym statem, ktery je vazan umluvou o
této umluvy je ne méné nez 15 let nebo Clensky stat stanovi, Zze ¢lanek 3
této umluvy se vztahuje na namorni rybolov, zpUsobi to ipso jure okamzitou
vypovéd oné umluvy.

prace 1965, a minimalni vék stanoveny podle ¢lanku 2 této umluvy je ne
meéné nez vék stanoveny podle oné umluvy nebo Clensky stat stanovi, ze
podle ¢lanku 3 této umluvy se takovy vék vztahuje na zaméstnani pod zemi
v dolech, zpusobi to ipso jure okamzitou vypovéd oné umluvy,
pokud a jakmile tato umluva vstoupi v platnost.
5. Pfijeti zavazku z této umluvy
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b) ohledné zemédélstvi zpuUsobi vypovéd Umluvy o nejnizSim véku v

c) ohledné namornich zaméstnani zpusobi vypovéd umluvy o nejnizSim véku
plachet a topi¢e 1921 podle jejiho ¢lanku 12;
pokud a jakmile tato umluva vstoupi v platnost.

Clanek 11

Formalni ratifikace této umluvy budou oznameny generalnimu fediteli Mezinarodniho
uradu prace k registraci.

Clanek 12

1. Tato Umluva zavazuje jen ty Clenské staty Mezinarodni organizace prace, jejichz
ratifikace byly zaregistrovany generalnim feditelem.

2. Vstoupi v platnost dvanact mésicl od data, k némuz generalni feditel zaregistroval
ratifikace dvou Clenskych statu.

3. Poté tato umluva vstoupi v platnost pro kazdy dalSi ¢lensky stat dvanact mésicl
od data, k némuz byla zaregistrovana jeho ratifikace.



Clanek 13

1. Clensky stat, ktery ratifikoval tuto umluvu, ji miZe vypovédét po uplynuti deseti let
od data, kdy umluva poprvé vstoupila v platnost, sdélenim pfedanym generalnimu
fediteli Mezinarodniho ufadu prace, ktery je zaregistruje. Tato vypovéd nabude
ucinnosti jeden rok od data, kdy byla zaregistrovana.

2. Kazdy ¢lensky stat, ktery ratifikoval tuto umluvu a ktery ve Ihaté jednoho roku po
uplynuti desetiletého obdobi uvedeného v pfedchozim odstavci nevyuZije prava
vypovédi stanoveného timto ¢lankem, ji bude vazan na dalSi obdobi deseti let a
poté bude moci vypovédét tuto umluvu po uplynuti kazdého desetiletého obdobi
za podminek stanovenych v tomto Clanku.

Clanek 14

1. Generalni feditel Mezinarodniho ufadu prace vyrozumi vSechny Clenské staty
Mezinarodni organizace prace o registraci vSech ratifikaci a vypovédi, které mu
sdéli Clenské staty Organizace.

2. Kdyz bude oznamovat ¢lenskym statiim Organizace registraci druhé ratifikace, jez
mu bude sdélena, upozorni generalni feditel Clenské staty Organizace na datum,
kterym tato umluva vstoupi v platnost.

Clanek 15

Generalni feditel Mezinarodniho Ufadu prace oznami generalnimu tajemnikovi
Spojenych narodld v souladu s ¢lankem 102 Charty Spojenych narodu k registraci
uplné udaje o vSech ratifikacich a vypovédich, které zaregistroval v souladu s
ustanovenimi pfedchozich ¢lanku.

Clanek 16

Kdykoli to bude Spravni rada Mezinarodniho ufadu prace povazovat za nutné,
predlozi Generalni konferenci zpravu o provadéni této umluvy a prezkouma, je-li
Zadouci zaradit na pofad jednani Konference otazku celkové nebo Castecné revize
této umluvy.

Clanek 17

1. Pfijme-li Konference novou umluvu, ktera zcela nebo z&asti reviduje tuto umluvu,
pak, nestanovi-li nova umluva jinak:
a) ratifikace nové revidujici umluvy c&lenskym statem zahrnuje ipso jure
okamzité vypovézeni této umluvy, bez ohledu na ustanoveni vySepsaného
Clanku 13, s tou vyhradou, Ze nova umluva vstoupi v platnost;
b) od data, kdy nova revidujici umluva vstoupi v platnost, pfestane byt tato
umluva oteviena €lenskym statum k ratifikaci.
2. Tato umluva vSak v kazdém pfipadé zlstane v platnosti co do formy a obsahu pro
ty Clenskeé staty, které ji ratifikovaly, avSak neratifikovaly revidujici umluvu.

Clanek 18
Anglické a francouzské znéni této umluvy jsou stejné zavazné.



INTERNATIONAL LABOUR CONFERENCE

Convention 138

Convention concerning Minimum Age for Admission to Employment
The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International
Labour Office, and having met in its Fifty-eighth Session on 6 June 1973, and

Having decided upon the adoption of certain proposals with regard to
minimum age for admission to employment, which is the fourth item on the
agenda of the session, and

Noting the terms of the Minimum Age (Industry) Convention, 1919, the
Minimum Age (Sea) Convention, 1920, the Minimum Age (Agriculture)
Convention, 1921, the Minimum Age (Trimmers and Stokers) Convention,
1921, the Minimum Age (Non-Industrial Employment) Convention, 1932, the
Minimum Age (Sea) Convention (Revised), 1936, the Minimum Age (Industry)
Convention (Revised), 1937, the Minimum Age (Non-Industrial Employment)
Convention (Revised), 1937, the Minimum Age (Fishermen) Convention, 1959,
and the Minimum Age (Underground Work) Convention, 1965, and

Considering that the time has come to establish a general instrument on the
subject, which would gradually replace the existing ones applicable to limited
economic sectors, with a view to achieving the total abolition of child labour,
and

Having determined that these proposals shall take the form of an international
Convention,

adopts the twenty-sixth day of June of the year one thousand nine hundred and
seventy-three, the following Convention, which may be cited as the Minimum Age
Convention, 1973:

Article 1
Each Member for which this Convention is in force undertakes to pursue a national
policy designed to ensure the effective abolition of child labour and to raise
progressively the minimum age for admission to employment or work to a level
consistent with the fullest physical and mental development of young persons.

Article 2
1. Each Member which ratifies this Convention shall specify, in a declaration
appended to its ratification, a minimum age for admission to employment or work
within its territory and on means of transport registered in its territory; subject to
Articles 4 to 8 of this Convention, no one under that age shall be admitted to
employment or work in any occupation.



Each Member which has ratified this Convention may subsequently notify the
Director-General of the International Labour Office, by further declarations, that it
specifies a minimum age higher than that previously specified.
The minimum age specified in pursuance of paragraph 1 of this Article shall not
be less than the age of completion of compulsory schooling and, in any case,
shall not be less than 15 years.
Notwithstanding the provisions of paragraph 3 of this Article, a Member whose
economy and educational facilities are insufficiently developed may, after
consultation with the organisations of employers and workers concerned, where
such exist, initially specify a minimum age of 14 years.
Each Member which has specified a minimum age of 14 years in pursuance of
the provisions of the preceding paragraph shall include in its reports on the
application of this Convention submitted under article 22 of the constitution of the
International Labour Organisation a statement--

(a) that its reason for doing so subsists; or

(b) that it renounces its right to avail itself of the provisions in question as from

a stated date.

Article 3
The minimum age for admission to any type of employment or work which by its
nature or the circumstances in which it is carried out is likely to jeopardise the
health, safety or morals of young persons shall not be less than 18 years.
The types of employment or work to which paragraph 1 of this Article applies
shall be determined by national laws or regulations or by the competent authority,
after consultation with the organisations of employers and workers concerned,
where such exist.
Notwithstanding the provisions of paragraph 1 of this Article, national laws or
regulations or the competent authority may, after consultation with the
organisations of employers and workers concerned, where such exist, authorise
employment or work as from the age of 16 years on condition that the health,
safety and morals of the young persons concerned are fully protected and that
the young persons have received adequate specific instruction or vocational
training in the relevant branch of activity.

Article 4
In so far as necessary, the competent authority, after consultation with the
organisations of employers and workers concerned, where such exist, may
exclude from the application of this Convention limited categories of employment
or work in respect of which special and substantial problems of application arise.
Each Member which ratifies this Convention shall list in its first report on the
application of the Convention submitted under article 22 of the Constitution of the
International Labour Organisation any categories which may have been excluded
in pursuance of paragraph 1 of this Article, giving the reasons for such exclusion,
and shall state in subsequent reports the position of its law and practice in
respect of the categories excluded and the extent to which effect has been given
or is proposed to be given to the Convention in respect of such categories.
Employment or work covered by Article 3 of this Convention shall not be
excluded from the application of the Convention in pursuance of this Article.
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Article 5
A Member whose economy and administrative facilities are insufficiently
developed may, after consultation with the organisations of employers and
workers concerned, where such exist, initially limit the scope of application of this
Convention.
Each Member which avails itself of the provisions of paragraph 1 of this Article
shall specify, in a declaration appended to its ratification, the branches of
economic activity or types of undertakings to which it will apply the provisions of
the Convention.
The provisions of the Convention shall be applicable as a minimum to the
following: mining and quarrying; manufacturing; construction; electricity, gas and
water; sanitary services; transport, storage and communication; and plantations
and other agricultural undertakings mainly producing for commercial purposes,
but excluding family and small-scale holdings producing for local consumption
and not regularly employing hired workers.
Any Member which has limited the scope of application of this Convention in
pursuance of this Article--

(a) shall indicate in its reports under article 22 of the Constitution of the
International Labour Organisation the general position as regards the
employment or work of young persons and children in the branches of
activity which are excluded from the scope of application of this Convention
and any progress which may have been made towards wider application of
the provisions of the Convention;

(b) may at any time formally extend the scope of application by a declaration
addressed to the Director-General of the International Labour Office.

Article 6

This Convention does not apply to work done by children and young persons in
schools for general, vocational or technical education or in other training institutions,
or to work done by persons at least 14 years of age in undertakings, where such
work is carried out in accordance with conditions prescribed by the competent
authority, after consultation with the organisations of employers and workers
concerned, where such exist, and is an integral part of--

(a) a course of education or training for which a school or training institution is
primarily responsible;

(b) a programme of training mainly or entirely in an undertaking, which
programme has been approved by the competent authority; or

(c) a programme of guidance or orientation designed to facilitate the choice of
an occupation or of a line of training.

Article 7
National laws or regulations may permit the employment or work of persons 13 to
15 years of age on light work which is--
(a) not likely to be harmful to their health or development; and
(b) not such as to prejudice their attendance at school, their participation in
vocational orientation or training programmes approved by the competent
authority or their capacity to benefit from the instruction received.
National laws or regulations may also permit the employment or work of persons
who are at least 15 years of age but have not yet completed their compulsory



schooling on work which meets the requirements set forth in sub-paragraphs (a)
and (b) of paragraph 1 of this Article.

The competent authority shall determine the activities in which employment or
work may be permitted under paragraphs 1 and 2 of this Article and shall
prescribe the number of hours during which and the conditions in which such
employment or work may be undertaken.

Notwithstanding the provisions of paragraphs 1 and 2 of this Article, a Member
which has availed itself of the provisions of paragraph 4 of Article 2 may, for as
long as it continues to do so, substitute the ages 12 and 14 for the ages 13 and
15 in paragraph 1 and the age 14 for the age 15 in paragraph 2 of this Article.

Article 8

After consultation with the organisations of employers and workers concerned,
where such exist, the competent authority may, by permits granted in individual
cases, allow exceptions to the prohibition of employment or work provided for in
Article 2 of this Convention, for such purposes as participation in artistic
performances.

Permits so granted shall limit the number of hours during which and prescribe the
conditions in which employment or work is allowed.

Article 9
All necessary measures, including the provision of appropriate penalties, shall be
taken by the competent authority to ensure the effective enforcement of the
provisions of this Convention.
National laws or regulations or the competent authority shall define the persons
responsible for compliance with the provisions giving effect to the Convention.
National laws or regulations or the competent authority shall prescribe the
registers or other documents which shall be kept and made available by the
employer; such registers or documents shall contain the names and ages or
dates of birth, duly certified wherever possible, of persons whom he employs or
who work for him and who are less than 18 years of age.

Article 10

This Convention revises, on the terms set forth in this Article, the Minimum Age
(Industry) Convention, 1919, the Minimum Age (Sea) Convention, 1920, the
Minimum Age (Agriculture) Convention, 1921, the Minimum Age (Trimmers and
Stokers) Convention, 1921, the Minimum Age (Non-Industrial Employment)
Convention, 1932, the Minimum Age (Sea) Convention (Revised), 1936, the
Minimum Age (Industry) Convention (Revised), 1937, the Minimum Age (Non-
Industrial Employment) Convention (Revised), 1937, the Minimum Age
(Fishermen) Convention, 1959, and the Minimum Age (Underground Work)
Convention, 1965.

The coming into force of this Convention shall not close the Minimum Age (Sea)
Convention (Revised), 1936, the Minimum Age (Industry) Convention (Revised),
1937, the Minimum Age (Non-Industrial Employment) Convention (Revised),
1937, the Minimum Age (Fishermen) Convention, 1959, or the Minimum Age
(Underground Work) Convention, 1965, to further ratification.

The Minimum Age (Industry) Convention, 1919, the Minimum Age (Sea)
Convention, 1920, the Minimum Age (Agriculture) Convention, 1921, and the
Minimum Age (Trimmers and Stokers) Convention, 1921, shall be closed to
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further ratification when all the parties thereto have consented to such closing by
ratification of this Convention or by a declaration communicated to the Director-
General of the International Labour Office.

4. When the obligations of this Convention are accepted--

(a) by a Member which is a party to the Minimum Age (Industry) Convention
(Revised), 1937, and a minimum age of not less than 15 years is specified
in pursuance of Article 2 of this Convention, this shall ipso jure involve the
immediate denunciation of that Convention,

(b) in respect of non-industrial employment as defined in the Minimum Age
(Non-Industrial Employment) Convention, 1932, by a Member which is a
party to that Convention, this shall ipso jure involve the immediate
denunciation of that Convention,

(c) in respect of non-industrial employment as defined in the Minimum Age
(Non-Industrial Employment) Convention (Revised), 1937, by a Member
which is a party to that Convention, and a minimum age of not less than 15
years is specified in pursuance of Article 2 of this Convention, this shall
ipso jure involve the immediate denunciation of that Convention,

(d) in respect of maritime employment, by a Member which is a party to the
Minimum Age (Sea) Convention (Revised), 1936, and a minimum age of
not less than 15 years is specified in pursuance of Article 2 of this
Convention or the Member specifies that Article 3 of this Convention
applies to maritime employment, this shall ipso jure involve the immediate
denunciation of that Convention,

(e) in respect of employment in maritime fishing, by a Member which is a party
to the Minimum Age (Fishermen) Convention, 1959, and a minimum age of
not less than 15 years is specified in pursuance of Article 2 of this
Convention or the Member specifies that Article 3 of this Convention
applies to employment in maritime fishing, this shall ipso jure involve the
immediate denunciation of that Convention,

(f) by a Member which is a party to the Minimum Age (Underground Work)
Convention, 1965, and a minimum age of not less than the age specified in
pursuance of that Convention is specified in pursuance of Article 2 of this
Convention or the Member specifies that such an age applies to
employment underground in mines in virtue of Article 3 of this Convention,
this shall ipso jure involve the immediate denunciation of that Convention, if
and when this Convention shall have come into force.

5. Acceptance of the obligations of this Convention--

(a) shall involve the denunciation of the Minimum Age (Industry) Convention,
1919, in accordance with Article 12 thereof,

(b) in respect of agriculture shall involve the denunciation of the Minimum Age
(Agriculture) Convention, 1921, in accordance with Article 9 thereof,

(c) in respect of maritime employment shall involve the denunciation of the
Minimum Age (Sea) Convention, 1920, in accordance with Article 10
thereof, and of the Minimum Age (Trimmers and Stokers) Convention,
1921, in accordance with Article 12 thereof, if and when this Convention
shall have come into force.

Article 11

The formal ratifications of this Convention shall be communicated to the Director-
General of the International Labour Office for registration.
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Article 12

1. This Convention shall be binding only upon those Members of the International
Labour Organisation whose ratifications have been registered with the Director-
General.

2. It shall come into force twelve months after the date on which the ratifications of
two Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve months
after the date on which its ratifications has been registered.

Article 13

1. A Member which has ratified this Convention may denounce it after the expiration
of ten years from the date on which the Convention first comes into force, by an
Act communicated to the Director-General of the International Labour Office for
registration. Such denunciation should not take effect until one year after the date
on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the
year following the expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of denunciation provided for in this
Article, will be bound for another period of ten years and, thereafter, may
denounce this Convention at the expiration of each period of ten years under the
terms provided for in this Article.

Article 14

1. The Director-General of the International Labour Office shall notify all Members
of the International Labour Organisation of the registration of all ratifications and
denunciations communicated to him by the Members of the Organisation.

2. When notifying the Members of the Organisation of the registration of the second
ratification communicated to him, the Director-General shall draw the attention of
the Members of the Organisation to the date upon which the Convention will
come into force.

Article 15
The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article
102 of the Charter of the United Nations full particulars of all ratifications and acts of
denunciation registered by him in accordance with the provisions of the preceding
Articles.

Article 16
At such times as may consider necessary the Governing Body of the International
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the
Conference the question of its revision in whole or in part.

Article 17
1. Should the Conference adopt a new Convention revising this Convention in
whole or in part, then, unless the new Convention otherwise provides:
(a) the ratification by a Member of the new revising Convention shall ipso jure
involve the immediate denunciation of this Convention, notwithstanding the
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provisions of Article 13 above, if and when the new revising Convention
shall have come into force;
(b) as from the date when the new revising Convention comes into force this
Convention shall cease to be open to ratification by the Members.
2. This Convention shall in any case remain in force in its actual form and content
for those Members which have ratified it but have not ratified the revising
Convention.

Article 18

The English and French versions of the text of this Convention are equally
authoritative.
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